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THE NEED FOR DIVERSITY
IN DENTISTRY AND NURSING
Dentistry and nursing are critical areas of need in
America’s overwhelmed healthcare system. Students
and faculty are forging their own way toward solutions.

ALSO IN THIS ISSUE:
Operation Varsity Blues Update: What
Happened in 2019 and What to Expect Next
African American History Month:
A Look Back at Early Student Activism

In this issue

January/February 2020
Special Report: Dental and Nursing Schools

41
14

2020 Democratic Presidential Candidates
and College Affordability
By Ginger O’Donnell

42

American Dental Education Association
Supports Multiple Paths to Diversity
By Ginger O’Donnell

24

Acknowledging Native Land is a
Step Against Indigenous Erasure
By Mariah Stewart

46

First Native American Woman to Become a
Dentist Continues to Be Trailblazer in Advocacy
By Mariah Stewart

28

An Interview with the Experts: How Colleges
can Support Title IX During Tumultuous Change
By INSIGHT Staff

48

Dentistry is Sorely Lacking in Diversity,
but Experts Offer Solutions
By Mariah Bohanon

36

‘DACA liberated me from my fears’
DREAMers, Others Share How DACA’s
Uncertain Future Affects Them
By Mariah Bohanon

52

Waitlists Surge as Nursing Schools Struggle
to Meet Student Demand
By Mariah Stewart

38

Operation Varsity Blues Update
By Mariah Stewart

58

Institutions Innovate to Fill the National
Shortage of Nurse Educators
By Miun Gleeson

On the cover: Students on campus at The University of New Mexico College of Nursing in Albuquerque
Above: Participants in the American Dental Education Association’s 2019 Student Diversity Leadership Program

insightintodiversity.com

3

In Every Issue
In Brief
6 Diversity and Inclusion News Roundup

9

January/February 2020
Volume 94 No. 4 & 5
50 Crestwood Executive Center, Suite 526
St. Louis, Missouri 63126
314.200.9955 • 314.756.2036 FAX
info@insightintodiversity.com
editor@insightintodiversity.com
www.insightintodiversity.com
© 2020 Potomac Publishing, Inc.

New Directions
10 Leaders on the Move

The Diversity Professional Spectrum
12 Dental and Nursing School Deans
By Ginger O’Donnell

HEED Award Spotlight
16 Institutions Ease the Transition to Higher Ed
for Overlooked Student Groups
By Ginger O’Donnell

This Month’s Celebration

Contacts:
Lenore Pearlstein | Publisher
Holly Mendelson | Publisher
Mariah Bohanon | Senior Editor
Daniel Hecke | Creative Director
Debra Boyd | Director of Operations
Ginger O’Donnell | Assistant Editor
Mariah Stewart | Senior Staff Writer

Editorial Board:
Linda Akutagawa
Brooke Barnett, PhD
Kenneth J. Barrett
LeManuel Bitsóí, EdD
Lynette Chappell-Williams, JD
Deborah Dagit
James A. Felton III
Cheryl Gonzalez
Gretchel Hathaway, PhD
Lisa McBride, PhD
Julia Méndez
Ajay Nair, PhD
Clyde Wilson Pickett, EdD
Joseph Santana
Shirley J. Wilcher, JD
Anise D. Wiley-Little
Damon A. Williams, PhD

20 African American History: A Look Back at
Early Student Activism
By Mariah Bohanon

Contributing Writers:
Mariah Bohanon
Miun Gleeson
Ginger O’Donnell
Mariah Stewart

Closing INSIGHT

The views expressed in the content of the
articles and advertisements published in
INSIGHT Into Diversity are those of the authors
and are not to be considered the views
expressed by Potomac Publishing, Inc.

66 National First-Generation College Celebration Day
By Mariah Bohanon

INSIGHT Into Diversity | Diversity Champions

insightintodiversity.com

5

I
The George Washington University does not unlawfully discriminate in its admissions programs against any person based on that person’s race, color, religion, sex, national origin, age, disability, veteran status,
sexual orientation, or gender identity or expression.

18

®

special report:

DENTAL and NURSING Schools
Higher education and nonprofit organizations work to grow
the pipeline and ensure the success of those underrepresented
in dentistry and nursing in order to meet America’s increasing
demand for diverse healthcare practitioners.

dental and nursing schools

Students at The University of New Mexico College of Nursing participate in a study session.
The college is part of state consortium of nursing schools working to improve access to degrees.
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Waitlists Surge as Nursing Schools
Struggle to Meet Student Demand
By Mariah Stewart

While the growth in nursing jobs in
the U.S. has provided viable career
opportunities for many students,
nursing schools across the country
have struggled to meet student
demand. In 2017, nursing programs
turned away 56,000 qualified
applicants, according to CNN. In
2018, they were unable to accept
75,000, with many nursing schools
citing a lack of resources — including
faculty, classroom space, and clinical
placements — as reasons for not being
able to accommodate more students,
according to the American Association
of Colleges of Nursing.
Many would-be nurses are placed on
lengthy waitlists until a spot becomes
available in their desired program.
Waitlist policies often vary by school.
In general, these lists consist of
qualified applicants to a program that
has reached capacity who must wait
to be considered for admission until a
spot becomes available.
Nursing colleges grappling with
large numbers of applicants have had
to devise their own solutions for
managing lengthy waitlists. Some use
a lottery system to decide who will
get available spots, while others use a
selective rankings system; still others
do not even accept applications until
openings are available.
In New Mexico, higher education
institutions work together to ease the
admissions process for applicants and

waitlisted at one school to take courses
reduce waitlists. In 2009, all nursing
at a different institution until a spot
programs receiving state funds joined
opens in their desired program. It also
a statewide nursing admissions
eases the transition process for those
initiative known as the New Mexico
moving from community colleges to
Nursing Education Consortium
four-year degree programs or
(NMNEC). It is a cohort
higher. In addition, these policies
of all state-funded nursing
save students time and tuition
schools — including twodollars, which is especially
year schools, tribal colleges,
important in improving access
and public universities —
for those in the state’s many
that allows for “seamless
low-income, rural areas where
transferability” of applicants
healthcare workers are most
among programs, says Judy
Judy Liesveld
needed, according to the
Liesveld, PhD, associate
NMNEC website.
dean of Education and
UNM CON, which
Innovation and a professor
facilitates NMNEC, accepts nearly
at The University of New Mexico
65 new students each admissions
College of Nursing (UNM CON).
cycle. As with most nursing
“It’s a nice solution for our state in
programs, these cycles happen twice
dealing with students who are qualified
but maybe don’t get into a particular
annually. In addition to NMNEC’s
school [of their choice],” Liesveld
admissions model, the college relies
explains, noting that NMNEC’s
on an “alternate list”
framework can provide a broader and
rather than using a
more diverse applicant pool.
traditional waitlist
The consortium managed to increase
system, says Susan
the number of entry-level bachelor’s of
Koronkiewicz,
science in nursing (BSN) seats in the
UNM CON’s prestate by more than 70 percent within
licensure program
its first three years of operation,
director and a senior
Susan
according to a 2019 report. It
lecturer. The list
Koronkiewicz
accomplished this by implementing a
consists of 12 to 16
standard curriculum and facilitating
students who, rather
partnerships between community
than waiting to be considered for
colleges and four-year schools.
admission if and when a seat becomes
The statewide nursing curriculum
available, are already accepted to the
makes it possible for students who are
college and are given a spot if another
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California’s Dilemma
In California, which has one of the nation’s largest shortage of
nurses, lawmakers and institutions have attempted to limit lengthy
waitlists through a variety of measures. In 2014, the state passed a
law requiring nursing programs to use more selective admissions
criteria.— such as taking into account previous work experience and
foreign language proficiency — to expedite the process. Some highdemand programs have stopped accepting applications and adding
names to their lists altogether.
At Cabrillo Community College in Santa Cruz County, where waitlist
periods hit a peak of six years in 2016, applicants must submit a form
pledging to join the nursing program as soon as the opportunity
is presented to them. Those who fail to submit the intent form or
formally accept their placement by the requested deadline are
removed from the waitlist with no exceptions. According to Cabrillo
College’s website, the strict guidelines are to ensure “consistency and
transparency in the execution of the waitlist.”
The state is expected to need 200,000 more nurses by 2030.

student turns down UNM CON’s
offer of admission.
Students interested in nursing
programs tend to apply to as many
schools as possible to increase their
chances of being accepted, according
to Koronkiewicz. “At any given time,
most of those [newly accepted]
students may have already accepted
somewhere else, so we get declined,”
she says. “Very often, it’s alternates
who end up getting the spots.”
UNM CON’s admissions policies,
including a holistic review process,
appear to be successful in creating
pathways for underrepresented
students. As of fall 2018, 8 percent
of the college’s undergraduate
enrollment was Native American, and
42 percent was Hispanic and Latinx,
according to UNM data.●
Mariah Stewart is a senior staff writer
for INSIGHT Into Diversity.

“When all think alike, no
one thinks very much.”
—Walter Lippmann, journalist

New perspectives.
Better health care.
See how the Michigan State
University College of Nursing is
advancing health care at
nursing.msu.edu.
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